Mercer University

Department of Counseling and Human Sciences

School counseling program
School Counselor Candidate Evaluation of Site Supervision

Candidate ________________________________

Site __________________________

Supervisor _____________________________

CANDIDATE EVALUATION OF SITE SUPERVISION 

Site supervisor utilized in the School Counseling Program at Mercer University provide an extremely vital service to counseling interns’ professional development. Therefore, site supervisors are carefully selected and must meet certain criteria as defined by the Council for the Accreditation of Counseling Related Educational Programs (CACREP).  CACREP also requires that site supervisors be evaluated by the counseling candidates at the end of each field experience semester.  Please complete the following evaluation form and return it to the University Supervisor prior to the last session of field experience class/group supervision. 

*NOTE:


Modified from Engels and Dameron (1990). The Professional Counseling (2nd Ed.). AACD Publishing, Alexandria, VA. 

	COMPETENCIES

The Site Supervisor is a skilled professional who is able to:
	PERFORMANCE GUIDELINES
The Site Supervisor provides evidence of competence by demonstrating the ability to do the following:
	ASSESSMENT

Low  1  2  3  4  5  High

Not Observed (NO)

	Teach and apply knowledge of ethical, legal, and regulatory aspects of the profession.
	1.1 Inform the intern of the code(s) of ethics of pertinent professional entities (ACA, ASCA, GSCA, etc.)
	1
	2
	3
	4
	5
	NO

	
	1.2 Inform the intern of legal and regulatory documents and professional standards of practice for licensure and certification in the specialty.
	1
	2
	3
	4
	5
	NO

	
	1.3 Inform the intern of legal issues that affect counselors and counseling (e.g. privilege and confidentiality, professional disclosure, informed consent, duty to warn, civil and criminal liability).
	1
	2
	3
	4
	5
	NO

	
	1.4 Inform the intern of ethical/legal issues related to the supervisory process (e.g. dual relationships, evaluation, vicarious liability, etc.).
	1
	2
	3
	4
	5
	NO

	
	1.5 Model appropriate use of ethical and legal standards.
	1
	2
	3
	4
	5
	NO

	Apply knowledge of issues related to the supervisory relationship and process.
	2.1 Recognize variables that affect the supervisory relationship (e.g. sex roles, ethnicity, supervisory style).
	1
	2
	3
	4
	5
	NO

	
	2.2 Establish a supportive environment for the supervisory relationship.
	1
	2
	3
	4
	5
	NO

	COMPETENCIES

The Site Supervisor is a skilled professional who is able to:
	PERFORMANCE GUIDELINES
The Site Supervisor provides evidence of competence by demonstrating the ability to do the following:
	ASSESSMENT

Low  1  2  3  4  5  High

Not Observed (NO)

	2. Apply knowledge of issues related to the supervisory relationship and process.


	2.3 Deal effectively with supervisory resistance
	1
	2
	3
	4
	5
	NO

	
	2.4 Recognize and clarify the parallel processes between teaching, counseling and supervision.
	1
	2
	3
	4
	5
	NO

	
	2.5 Use the supervisory relationship as a vehicle for learning about the dynamics of the counseling relationship.
	1
	2
	3
	4
	5
	NO

	
	2.6 Display sensitivity to the intern’s anxiety relative to feelings of inadequacy and the evaluative nature of the relationship.
	1
	2
	3
	4
	5
	NO

	
	2.7 Present an openness of self to feedback from the intern relative to the effectiveness of the supervision.
	1
	2
	3
	4
	5
	NO

	
	2.8 Clarify the intern’s personal and professional needs that affect counseling 
	1
	2
	3
	4
	5
	NO

	Apply supervision methodology effectively and with sensitivity.
	3.1 Relate to the intern in the various roles of:

(a) teacher

(b) counselor

(c) consultant

(d) evaluator
	1

1

1

1
	2

2

2

2
	3

3

3

3
	4

4

4

4
	5

5

5

5
	NO

NO

NO

NO

	
	3.2 Utilize appropriate supervisory interventions:

(a) role-playing

(b) role-reversal

(c) live supervision

(d) audio/visual tape critiques

(e) group supervision

(f) other, ________________________________
	1

1

1

1

1

1
	2

2

2

2

2

2
	3

3

3

3

3

3
	4

4

4

4

4

4
	5

5

5

5

5

5
	NO

NO

NO

NO

NO

NO

	
	3.3 Negotiate a mutual agreement with the intern regarding additional readings, training and/or supervision needs.
	1
	2
	3
	4
	5
	NO

	
	3.4 Clarify to the intern the supervisor’s style of supervision.
	1
	2
	3
	4
	5
	NO

	
	3.5 Provide equal dimensions of challenge and support.
	1
	2
	3
	4
	5
	NO

	COMPETENCIES

The Site Supervisor is a skilled professional who is able to:

	PERFORMANCE GUIDELINES
The Site Supervisor provides evidence of competence by demonstrating the ability to do the following:
	ASSESSMENT

Low  1  2  3  4  5  High

Not Observed (NO)

	Apply knowledge and competence in case management, reporting, recording and client assessment and evaluation.
	4.1 Monitor the use and interpretations of tests and other assessment techniques.
	1
	2
	3
	4
	5
	NO

	
	4.2 Assist intern in developing report-writing and record-keeping skills.
	1
	2
	3
	4
	5
	NO

	
	4.3 Assist intern in integrating assessment results and observations to establish counseling priorities, set appropriate therapeutic goals and make appropriate recommendations.
	1
	2
	3
	4
	5
	NO

	
	4.4 Assist the intern in assessing client progress.
	1
	2
	3
	4
	5
	NO

	
	4.5 Monitor intern’s reports to ensure confidentiality of client and supervisor records.
	1
	2
	3
	4
	5
	NO

	
	4.6 Assist the intern in developing a network and process for referrals.
	1
	2
	3
	4
	5
	NO

	Apply knowledge of evaluation of counselor performance.
	5.1 Specify criteria and procedures for counselor evaluation.
	1


	2
	3
	4
	5
	NO

	
	5.2 Identify the counselor’s personal and professional strengths and weaknesses.
	1
	2
	3
	4
	5
	NO

	
	5.3 Assist the intern in developing and implementing a self-evaluation plan.
	1
	2
	3
	4
	5
	NO

	
	5.4 Behaviorally focus feedback and evaluation related to counseling skills and developmental issues.
	1
	2
	3
	4
	5
	NO

	
	5.5 Utilize informal evaluation/feedback as an ongoing, dialogical process.
	1
	2
	3
	4
	5
	NO

	Assimilate knowledge of current counseling literature and research, and incorporate that knowledge into the supervision process.
	6.1 By showing an understanding of:

(a) literature and research

(b) current issues and trends

(c) historical perspectives
	1

1

1
	2

2

2
	3

3

3
	4

4

4
	5

5

5
	NO

NO

NO

	
	6.2 Encourage the intern to reach and to incorporate research findings.
	1
	2
	3
	4
	5
	NO

	
	6.3 Integrate research findings in supervision and case management.
	1
	2
	3
	4
	5
	NO


Intern’s qualitative evaluation of site supervisor:

_______________________________________________

_______________________

Counselor Candidate Signature




Date

